
THEORIES OF ORGANIZATIONAL BEHAVIOUR

1 Course Title: THEORIES OF ORGANIZATIONAL BEHAVIOUR

2 Course Code: CPI5115

3 Type of Course: Optional

4 Level of Course: Second Cycle

5 Year of Study: 1

6 Semester: 1

7 ECTS Credits Allocated: 5.00

8 Theoretical (hour/week): 2.00

9 Practice (hour/week): 0.00

10 Laboratory (hour/week): 0

11 Prerequisites: None

12 Language: Turkish

13 Mode of Delivery: Face to face

14 Course Coordinator: Doç. Dr. SELVER BAĞDOĞAN

15 Course Lecturers: yok

16 Contact information of the Course 
Coordinator:

E-mail:syildiz@uludag.edu.tr
Telefon: 0224 294 11 14
Bursa Uludağ Üniversitesi, İİBF, Çal. Eko. ve End. İlişkileri Bölümü, 
16059 Görükle Bursa

17 Website:

18 Objective of the Course: Theories related to the Organizational Behavior Theories course, 
which is one of the elective courses of the discipline, and the 
concepts taken on the basis of these theories are examined.

19 Contribution of the Course to 
Professional Development:

Learning the theories that form the basis of many concepts in the 
field

20 Learning Outcomes:

1 What is scientific knowledge and theory and its 
importance.

2
The importance of considering the concepts in the field of 
organizational behavior on the basis of theories

3
Perspective on the theories in the field in the historical 
process

4 What are the developed theories?

5 Who are the theorists

6 What are the criticisms of the theories?

7
What are the differences between the theories

8 Learning the theoretical framework of concepts in working 
life.

9 Learning about organizational behavior research.

10 Helping theoretical underpinnings to explain relationships 
between variables.

21 Course Content:

Course Content:

Week Theoretical Practice



1 Introduction of the course: Giving information 
about the content and method of the course.

2
Organizational behavior theories in the 
historical process

3 Ontology of the field of organizational 
behavior.

4 Equality Theory

5 Social Identity Theory

6 Resource-Based Theories of Behavior

7 Expectation and Enhanced Expectation 
Theory

8 Social Learning Theory

9 Individual Organization Harmony Theory

10 Social Exchange Theory

11 Job Characteristics Theory

12 Emotional Events Theory

13
Social Network Theory and Negative 
Relationships

14 General evaluation.

22 Textbooks, References and/or Other 
Materials:

Senay Yürür (Editör), Örgütsel Davranış Kuramları, Beta, 
2019.

Actual articles on the subject.

23 Assesment

TERM LEARNING ACTIVITIES NUMBE
R

WEIGHT

Midterm Exam 0 0.00

Quiz 0 0.00

Home work-project 0 0.00

Final Exam 1 100.00

Total 1 100.00

Contribution of Term (Year) Learning Activities to 
Success Grade

0.00

Contribution of Final Exam to Success Grade 100.00

Total 100.00

Measurement and Evaluation Techniques Used in the 
Course

Measuring the learning of concepts with open-ended 
questions

24 ECTS / WORK LOAD TABLE

Activites Number Duration (hour) Total Work 
Load (hour)

Theoretical 14 2.00 28.00

Practicals/Labs 0 0.00 0.00

Self study and preperation 10 10.00 100.00

Homeworks 0 0.00 0.00

Projects 0 0.00 0.00

Field Studies 0 0.00 0.00

Midterm exams 0 16.00 0.00

Others 0 0.00 0.00

Final Exams 1 16.00 16.00

Total Work Load 144.00

Total work load/ 30 hr 4.80

ECTS Credit of the Course 5.00

25 CONTRIBUTION OF LEARNING OUTCOMES TO PROGRAMME 
QUALIFICATIONS

PQ1 PQ2 PQ3 PQ4 PQ5 PQ6 PQ7 PQ8 PQ9 PQ1
0

PQ11 PQ12 PQ1
3

PQ14 PQ15 PQ16

ÖK1 0 1 1 1 1 1 1 1 1 1 0 0 0 0 0 0

ÖK2 0 1 1 2 2 2 3 2 2 2 0 0 0 0 0 0

ÖK3 1 1 1 1 1 1 1 1 1 1 0 0 0 0 0 0

ÖK4 1 1 1 1 1 1 1 1 1 2 0 0 0 0 0 0



ÖK5 1 1 1 1 1 1 1 2 1 2 0 0 0 0 0 0

ÖK6 1 2 1 1 1 1 1 1 2 2 0 0 0 0 0 0

ÖK7 2 2 2 3 3 3 3 2 3 2 0 0 0 0 0 0

ÖK8 2 1 2 2 2 2 2 2 2 2 0 0 0 0 0 0

ÖK9 1 1 2 2 2 1 1 2 3 3 0 0 0 0 0 0

ÖK10 1 1 1 1 2 2 2 2 2 2 0 0 0 0 0 0

LO: Learning Objectives    PQ: Program Qualifications

Contrib
ution 
Level:

1 very low 2 low   3  Medium 4 High 5 Very High


