
CAREER PLANNING

1 Course Title: CAREER PLANNING

2 Course Code: IUZ1105

3 Type of Course: Compulsory

4 Level of Course: First Cycle

5 Year of Study: 1

6 Semester: 1

7 ECTS Credits Allocated: 1.00

8 Theoretical (hour/week): 1.00

9 Practice (hour/week): 0.00

10 Laboratory (hour/week): 0

11 Prerequisites: being a first year student

12 Language: Turkish

13 Mode of Delivery: Face to face

14 Course Coordinator: Doç. Dr. YÜKSEL OKŞAK

15 Course Lecturers:

16 Contact information of the Course 
Coordinator:

Doç. Dr. Yüksel OKŞAK

17 Website:

18 Objective of the Course: To provide the knowledge, skills and perspectives students will need 
to plan their careers. Accordingly, students will read related 
chapters in the textbooks and present, reflect on the seminar(s) of 
invited guest(s), prepare a CV, build a professional online network, 
get ready for job applications and interviews.

19 Contribution of the Course to 
Professional Development:

This course contains; The concept of Career,Career Planning,The 
Relationship between Career Planning and Professional 
Counseling,Individual Career Development,Types and Preparation 
of CV,Job Interview,Career planning process,Evaluating the Turkish 
Education System in the process of planning the career,Feasibility 
of career planning at schools I,Feasibility of career planning at 
schools II,Lifelong career planning I,Lifelong career planning 
II,Career planning in retirement,Revision and feedback.

20 Learning Outcomes:

1 At the end of the course, students express the principles of 
career planning; use career planning methods and 
techniques and discusses the effects of character traits on 
career choice; analyze career development; plan career 
development process and service according to educational 
grading. 
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21 Course Content:

Course Content:

Week Theoretical Practice

1 The concept of Career 

2 Career Planning 

3 The Relationship between Career Planning 
and Professional Counseling 

4 Individual Career Development 

5 Types and Preparation of CV 

6 Job Interview 

7 Career planning process 

8 Evaluating the Turkish Education System in 
the process of planning the career 

9 Feasibility of career planning at schools I 

10 Feasibility of career planning at schools II 

11 Lifelong career planning I 

12 Lifelong career planning II 

13 Career planning in retirement 

14 Revision and feedback 

22 Textbooks, References and/or Other 
Materials:

https://www.cbiko.gov.tr/projeler/kariyer-planlama-
dersi#:~:text=
%C3%9Cniversite%20%C3%B6%C4%9Frencilerinde%20
kariyer%20fark%C4%B1ndal%C4%B1%C4%9F
%C4%B1%20yaratmak,e%C4%9Fitim%20platformu%20%
C3%BCzerinden%20%C3%B6%C4%9Frencilere%20
sunulmaktad%C4%B1r.

Kariyer Planlama ve Geliştirme, Doç. Dr. Kemal Öztemel, 
Pegem Akademi, 2019

Beden Dili Rehberi, Richard Webster, Olimpos Yayınevi, 
2019
Yaman, I. (2019). 'Turkiye'de Ingilizce Ogretmeni Olmak' 
Uzerine Bazi Degerlendirmeler ve Oneriler. Akdeniz Egitim 
Arastirmalari Dergisi, 13(28), 157-172. doi: 
10.29329/mjer.2019.202.9

23 Assesment

TERM LEARNING ACTIVITIES NUMBE
R

WEIGHT

Midterm Exam 0 0.00

Quiz 0 0.00

Home work-project 1 40.00

Final Exam 1 60.00

Total 2 100.00

Contribution of Term (Year) Learning Activities to 
Success Grade

40.00

Contribution of Final Exam to Success Grade 60.00

Total 100.00

Measurement and Evaluation Techniques Used in the 
Course

homework and performance evaluation

24 ECTS / WORK LOAD TABLE

Activites Number Duration (hour) Total Work 
Load (hour)

Theoretical 14 1.00 14.00

Practicals/Labs 0 0.00 0.00

Self study and preperation 0 0.00 0.00

Homeworks 1 6.00 6.00

Projects 0 0.00 0.00

Field Studies 0 0.00 0.00

Midterm exams 0 0.00 0.00

Others 0 0.00 0.00

Final Exams 1 10.00 10.00

Total Work Load 30.00

Total work load/ 30 hr 1.00

ECTS Credit of the Course 1.00



25 CONTRIBUTION OF LEARNING OUTCOMES TO PROGRAMME 
QUALIFICATIONS

PQ1 PQ2 PQ3 PQ4 PQ5 PQ6 PQ7 PQ8 PQ9 PQ1
0

PQ11 PQ12 PQ1
3

PQ14 PQ15 PQ16

ÖK1 0 0 3 0 0 0 0 0 0 0 0 0 0 0 0 0

LO: Learning Objectives    PQ: Program Qualifications

Contrib
ution 
Level:

1 very low 2 low   3  Medium 4 High 5 Very High


