ORGANIZATIONAL BEHAVIOR

1 |Course Title: ORGANIZATIONAL BEHAVIOR
2 |Course Code: TDSZ110

3 |Type of Course: Optional

4 |Level of Course: Short Cycle

5 |Year of Study: 1

6 |Semester: 2

7 |ECTS Credits Allocated: 3.00

8 |Theoretical (hour/week): 2.00

9 |Practice (hour/week): 0.00

10 |Laboratory (hour/week): 0

11 |Prerequisites: None

12 |Language: Turkish

13 [Mode of Delivery: Face to face

14 |Course Coordinator: Prof. Dr. SINEM SOMUNOGLU iKINCI

15 [Course Lecturers: Dog. Dr. Sinem SOMUNOGLU IKINCI

16 |Contact information of the Course  |Dog. Dr. Sinem SOMUNOGLU IKINCI )

Coordinator: ssomunoglu@uludag.edu.tr, 294 24 93, Uludag Universitesi Saglik
Hizmetleri Meslek Yiksekokulu,16059 Niltfer, Bursa.

17 [Website:

18 |Objective of the Course: Behavior of organizations within the organization as the basic input
of manpower, the place and importance of psychology in
organizations, organizational implications of change, stress
management, motivation, and intended to give information on the
concepts of organizational commitment.

19 |Contribution of the Course to

Professional Development:
20 |Learning Outcomes:
1 The basis and rationale for the behavior of individuals
within the grasp of students
2 Learn the impact on employee performance,
organizational culture
3 During the execution of organizational activities to provide
solutions to the problems
4 To understand the importance of group dynamics
5 Motivation to learn the importance and potential impact of
6
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21 |Course Content:
Course Content:
Week | Theoretical Practice
1 |Introduction to the Concept of Organizational

Behavior




2 |Importance of the Concept of Organizational
Behavior, and Scientific ambitions

3 |Individual Organizations-Individual
Differences and Implications

Organizational Learning Process

Organizational Culture and Psychology

Reflections on Leadership and Organizations

~N|jo|lo] s~

Organizational Group Dynamics and
Teamwork

(o]

Organizational Change and Development

©

Conflict Management in Organizations

10 |Organizational Stress Management

11 |Motivation

12 |Organizational Commitment and Citizenship

13 |Power and Politics

14 |Ethics in Organizations

22 |Textbooks, References and/or Other

1 Eren E. Organizational Behavior and Management
Materials: Psychology, Beta Publishing, 2010.
2.Cuceloglu D. Human Behavior, Remzi Bookstore, 2009.
3.Aydin E.M., Asan O. Organizational Behavior, Arikan

Publishing, 2006.

lals) Accncmant

Activites Number Duration (hour)|Total Work
Load (hour)

BiLIJ‘I:ZUImiLdi 0 0 &6 2706 2860
Practicals/Labs 0 0.00 0.00
Sl SRy and PreEperation 1 660 Z.00 2800
Homeworks 0 0.00 0.00

B |
-E'ouﬂﬁ(l‘k%:ﬁtion of Term (Year) L earning Activities to 40°00 VoY V.oV
Field Studies 0.00 0.00
eI X BBFinal Exam to Success Grade 6100 12.00 12.00
Others 0 0.00 0.00
Eliggicﬁ;}nar‘:r':rlabnf and Evaluation Techniaiies Llsed in the £ 1566 1566
Total Work Load 83.00
T4 wdeddsl/30/DRK LOAD TABLE 2.77
ECTS Credit of the Course 3.00

25 CONTRIBUTION OF LEARNING OUTCOMES TO PROGRAMME

QUALIFICATIONS
PQ1|PQ2 |PQ3 [PQ4[PQ5 |PQ6 |PQ7[PQ8|PQY |PQ1 [PQ11|PQ12 [PQ1 [PQ14 |PQ15 |PQ16
0 3

OK1 4 0 0 0 0 0 5 5 5 5 0 4 0 0 0 0
OK2 0 0 0 0 0 0 5 5 4 5 0 5 0 0 0 0
OK3 0 0 0 0 0 0 5 5 5 5 0 5 0 0 0 0
OK4 0 0 0 0 0 0 5 0 5 5 0 0 0 0 0 0
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LO: Learning Objectives PQ: Program Qualifications
Contrib | 1 very low 2 low 3 Medium 4 High 5 Very High
ution

Level:




